Salaries 


TABLE 1 Unweighted Average (Mean) Minimum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Number of Years to Maximum 


R.C.S.S, 
Min. Max. 


@ Category C 
Elen. 
Min. Max. 


@Cacegory D 

Yrs. Elen. 

to Max. Min. Max, 

4 13,508 17,945 
2)* 

5 12,907 17,937 
12) 

6 13,358 18,310 
(29) 

7 13,552 18,583 


( 8) 
13,799 19,987 
( 3) 
13,790 18,970 
(2) 


Average 13,318 18,369 


12,839 17,596 
{ 2) 
12,857 18,191 
(31) 
12,653 18,800 
(5) 
14,066 19,796 
(4) 


13,431 19,475 
(2) 


13,046 18,606 


@ Category Al/Group 1 


14,363 21,559 
{ 3) 
13,992 21,023 
( 8) 
14,313. 21,459 
(26) 
14,561 21,753 
18 
14,285 21,260 
: 


14,355 21,495 


@ Category B 
R.C.S.5. Elem. R.C,S.S. 
Min, = Max. Min. = Max Min. Max. 


13,824 21,876 
14,387 21,403 
{ 9) 
13,655 21,681 
{ 9) 
14,331 22,027 
4) 


14,845 24,025 
( 8) 
15,146 24,319 
(22) 
15,603 24,643 
(20 
15,046 24,462 


(20) 


15,556 24,454 
3 
15,142 24,35) 
(28) 
14,554 25,660 


14,066 21,624 


15,287 24,456 


15,145 24,479 


@ Category A2/Group 2 


Yrs. Elen. 

to Max. Min. Max. 

9 17,138 27,731 
2 

20 17,261 28,579 
23 

yee 16,948 26,453 
(20) 

2 16,139 28,864 
(2) 

13 


Average 17,075 28,502 


Sec. 
Min. Max. 


Ee aed 

1 

17,491 29,18) 
(29) 

17,288 28,756 
(22) 

16,509 29,575 
(4) 


17,396 29,120 


@ Category A3/Group 3 


Yrs. Eles. 
to Max. Min, Max. 


9 19,505 Sees 
20 19,642 33,656 
é 
n 1S Eee 
uv 19,1 ae 
18,420 33,314 
(3) 
4 


Average 19,303 33,528 
‘Number of grids 


19,703 34,249 


R.C.S.S. 
Min. Max, 


16,988 27,621 
(22) 
16,657 28,053 
(7) 
16,437 28,539 
(a 


16,791 27,912 


R.C.S.S. 
Min. Max. 


19,157 32,745 

18,485 (31,362 

19,62) “3,270 

18,689 33,805 
(2) 


19,163 32,848 


Elea, 
Min. Max. 


Sec. 
Min. Max, 


R.C,S.S, 
Min. Max. 


18,096 aes 
(2 
18,070 30,349 
17, 
17,878 30,307 
(22) 
16,979 29,775 
(7) 


17,823 30,199 


20,006 30,750 
18,151 "30,743 
(22) 
18,158 30,754 


(13) 
17,323 30,484 
(5) 


18,104 30,719 


17,794 29,871 
( 4) 
17.608 29,247 
17,505 30,436 
(8) 


17,636 29,877 


@ Category A4/Group 4 


Elen. 
Min. Max. 
20,462 32,399 


1) 
20,467 pause) 
? 
20,556 35,956 
20 
20,153 35,634 
14 
19,268 34,701 
‘ 
19,099 35,972 
( 1) 


20,280 35,681 


Sec. 
Min. Max. 


R.C.S.S. 
Min. Max. 


ac pau 

1 

20,720 36,406 
12, 

20,726 36,449 
37) 

20,544 36,363 
13, 

20,336 35,814 
(3) 


20,685 36,366 


20,382 34,848 
( 7) 
19,822 33,596 
{¢ 
20,667 35,165 
(8) 
20,318 35,350 
(4) 


20,373 34,828 
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Method of Placement 


TABLE 2 Method of Category Placement-Qualifications 
Evaluation Council of Ontario (QECO) 


QECO Elen. R.C.S.S, 
Programme* No. 2 No. % 

Qeco 2 10 28.6 1 5.9 
QECO 3 18 51.3 1 64.7 
QECO 3with $ Qual. - 0.0 - 0.0 
QECO 4 1, c2e8i 4 23.5 
QECO 2 and 4 VY 2.9 - 0.0 
Outlined in Agree. 6 14.3 ss) 
Agreements 35 100.0 17 100.0 


‘May be supplemented through modifications and/or 
exemptions or may be specific QECO Programme 


TABLE 3 Method of Category Placement-Ontario 
Secondary School Teachers’ Federation (OSSTF) 


OSSTF Sec. 
Cert. * No, % 
OSSTF 5 2 5.4 
oSstP 6 32 (86.5 
Not Spec. 3 8.1 
Agreezents 37 100.0 


*May be supplemented through modifications and/or 
exemptions 


Allowances 
Dotbsdeben ase ee ee 


TABLE 4 Cost-of-Living 


Cost-of-Living Elem. Sec. R.C.S.S. 
Provision No. & No, % No. % 
Provision 13 37.1 17 45.9 5 29.4 
Allow. Onty é 1 z 
Fold-in Oniy* 2 3 1 
Allow. and 
Fold-in* 4 3 
Provision not 
in Effect bier es - 0.0 - 0.0 
No Provision 21 60.0 20 54.1 12 70.6 
Agreements 35 100.0 37 100.0 17 100.0 
*Adjustment to salary grid. 
TABLE 5 Master's Degree 
Allowance Elen. Sec. R.C.S.S. 
(8) No. % No. % No. 2 
Less than $500 1 2.9. 2 8.4 - 0.0 
500-549 5 14.3 5 13.5 1) ‘8.9 
550-599 1 2.9 3. 8.1 - 0.0 
600-649 8 22.9 6 16.2 - 0.0 
650-699 2 bs? § 13.5 US: 
700-749 6 17.0 10 27.1 - 0.0 
750-899 2 5.7 3. 8.1 - 0.0 
900 or more 2 87 2 5.4 - 0.0 
No Allow. 8 22.9 1 27 15 88.2 
Agreements 35 100.0 37 100.0 17 100.0 


ee  —— — — — — 


Method of Salary Payment 


TABLE 6 Method of Payment of Principals’ Salaries 


Method of Elem. Sec, R.C.S.S. 
Payment No. Z No. % No. % 
Grid + Allow. 7 48.5 - 0.0 14 82.3 
Criteria: 
Wo Diff. 2 - 1 
Soh. Type/Stze 9 - ? 
Soh. Type /Size 
and Exp. 4 - 3 
Soh. Type Size 
and Qual, 1 - 1 
Sch. Type /Size 
Exp. and Qual. = q 
Other 2 i 
Sep. Grid 15 42.9 36 97.3 2 11.8 
Criteria: 
Yrs. of Exp. é a7 
. and Qual. 8 - - 
Sch, Type/Stze 
Exp. 1 3 - 
Soh. Type/Size 
Exp. and Qual. 6 i 
Other = = 
Teh. & Sep. Grids 3 8.6 - 0.0 1 5.9 
Flat $ Amt. - 0.0 VY 2.7 - 0.0 
Agreenents 35 100.0 37 100.0 17 100.0 


-3- 


TABLE 7 Method of Payment of Vice-Principals' Salaries 


Method of Elen. Sec. R.C.S.S. 
Payment No. 2 No. = Wo. 2 
Grid + Allow. 30 85.7 Tiesean, 15 88.2 
Criteria: 
No Diff. 13 1 5 
Yre. of Exp. 8 - 2 
Soh. Type/Size 5 - 4 
Soh. Type Size 
and Exp. 2 - 
Sch. Type /Size 
and Qual. = = 
Other 2 - 1 
Sep. Grid 4 11.4 35 (94.6 - 0.0 
Criteria: 

2 Hu - 

2 - - 

= 1 = 
Sep. Grids - 0.0 - 0.0 - 0.0 
Flat $ Ast. - 0.0 Wie Bagi - 0.0 
Not. Spec. 1 2.9 - 0.0 2 11.8 
Agreements 35 100.0 37 100.0 17 100.0 


Employee Benefit Plans 


TABLE & Board Subsidization of E=ployee Benefit Plans 


See 
Retirement Gratuity 


TABLE 9 Retirement Gratuity 


Board Retirement Elea. Sec 
5 . R.C.S.S. 
Subsid. Elex. Sec. R.C.S.S. Gratuit Mm. 
3) No. 2 Mo. = No. = me! 2 =e Bk 
ras a ; 33 94.3 34 91.9 15 88.2 
id ie 
0 - 00 - 00 1 5.9 mann. Only 16 “4 ¢ 
25 1 239 Te 227, - 0.0 . Discretion 4 6 1 
60 V2) OF, ary amen Leaving Prof. 4 2 5 
75 7 20.0 9 24.3 T 6.9 Spec. Age. 10 9 3 
80 7 20.0 6 16.2 4 23.5 Health 14 7 5 
85 6 17.1 2 5.4 3 17.6 Other 1 - 2 
90 386 410.8 2 11.8 ‘ tas 
100 10 28.5 14 379 6 35.3 one ee 
b) Extended Health Lcd a 12 2 
6s 1 3208 Ai seer ae 47 7 
15 7 20 3 81 2 118 10-15 a1 7 1 
80 A JR Ate al zis = 
8s 6 Ie sat ee Tes Beers ta eeeate a = a8 
90 3&6 peviec2. Nanni retary : : A 
100 9 25.7 18 48.7 5 29.4 soy tea : - 
Flat $ Ant eC SS Other Limttation iM z = 
No Plan 1c ssi | 3) i716 No Provision 25:77 | SSar 2, 1128 
e) Dental Agreenents 35 100.0 37 100.0 17 100.0 
30 108.6 2 8.6 7 1 59 
60-70 3 8.6 3 8.1 2 11.8 *Not mutually exclusive 
75 5 14.3 9 26.4 2 11.8 
80 114 5 1355, 2 IL 
8s AIS, Ni Sette ee Te 
90 2 5.7 4108 2 11.8 
100 7 20.0 8 21.6 § 29.2 Leave Plans 
Flat $ Aat Sy AE ae 
No Plan 5 14.3 5 13:5 v6.9 TABLE 10 Cumulative Sick Leave (C.S.L.) 
Eles. Sec. R.C.S.S. 
€.S.L.* No. & No. Mo. 
Provision 35 100.0 3491.9 17 100.0 
16 45.6 15 40.6 9 52.9 - 
} 29 = 0.0 1 5.9 Maz. Daye Aco: 
65 = iO ae eee 00: 
15 a00'8:5). 025 Jed) ee (oi, eae 3 - : 
80 NP 2.9) oie eat7 eee sco 240.399 H 3 3 
85 2 5:7" es TOR) cal ae 300, 400 FA 3 7 
90 les 2 5.4 - 0.0 Pypk 5 10 5 
100 3 86 3) Bl 3 IKE Schon’ 3 4 = 
Flat $ Ast. - 00 2 54 - 0.0 is Acie 1 = 2 
No Plan 8 22.8 11 29.7 2 11.8 oH : = 
roup Life No Provision - 0.0 3 8.1 - 0.0 
Insurance 
=" 70:0 Silly 2s7e e=erorg Agreesents 35 100.0 37100.0 17 100.0 
50-67 2°55:7) i teed oOo 
75 8 22.9 6 162 2 11.8 *For sick leave purposes. 
4, Se. aa 
5 M3 2 5.4 2 The 
386 5 135 2 118 
2 34.2 «19 51.4 «8 47-0 
1 2.9 1 2.7 z 0.0 TABLE 11 Extended Absence 
Extended Eles. Sec B.C.S.S. 
ee a ee Te absence No. 2 No. m. 2 
Agreenents 35 100.0 37 100.0 ‘17 100.0 Provision 23 65.7 28 75.7 11 64.7 
Pe yy "d: 
*Plan exists; Board does not contribute towards Pitts Aree MOTs 
payment of premium. i, 2 2 z 
3, § 4 i 
Not Spec. 22 3 
Xo Provision 9 24.3 6 35.3 
Agreenents 37 100.0 17 100.0 
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Pabbeations 
dae oe 
Ajee A Provincial o Collecti ini 
; ; ctive Bargainin 
Leave Plans (cont'd) Working Conditions Surplus/Redundancy Vacancy/ Transfer : 3 3 
between School Boards 
= and Teachers,1981-82 
TABLE 12 Sabbatical TABLE 15 Class Size, Pupil-Teacher Ratio (P.T.R.) TABLE 18 Surplus /Redundancy TABLE 19 Vacancy/Transfer ’ 
Eles. Sec. R.C.S.S. Clase Size, Elen. Sec. R.C.S.S. 
No. ft No. = Yo. % P.T.R. No, % No. = No. = Surplus/ Elem, Sec. R.C.S.S. Vacancy/ = - ar 
- - Redundancy No, % No. % Yo. 2 Transfer Elen. Sec. R.C.S.S. Vol.3 No.2 Education Relations Commission November 1981 
Provision 30 85.7 «933 89.2 «13 76.5 4) Clase Size 5 14.3 15 40.5 2 11.8 Sn : Provisions No, % No. % No. X — ae SS = an nee 
é Provision a5. 36 97.3 17 100.0 rr ; * 
ee Serv. Req'd.: “ = F " é :. Rastona (cmatd:® Vacancy-Teachers 1337.1 17 45.9 11 64.7 Negotiations Update G.Rodger Allan is Retiring 
é 3 is 2 10 2 ; Advance Int. Settlementa:, As of October 21, 1981, 157 (78.5%) of a Rodger Allan, Chief Executive Officer of the Education 
- 18 : 4 9 2 possible 200 sets of negotiations have been completed Relations Commission since 1978, has achieved “magic 90” 
Mer 2 3 bs 20 for 1981-82 (67 Elem., 59 Sec. and 31 RCSS), or 95 (68.8%) and has retired effective November 1, 1981. 
a 2 . i - - on a - " f } - - eae i 
Not Spee. ‘ 2 2 ; - ~ Conatdered 5 ‘ 2 at eel biotite peed seo ial Pe eee Reflecting on his 35-year career in education - as a 
. ‘ I = > . : 7 a z teacher, Gepartment head, vice-principal, principal, 
Basic Salary (5): 2 5 22 25 Vacancy-Positions respectively. Relatively fewer of the settlements this { 7 4 di yi R 
$0 ‘ 5 2 30 85.7 22 59.5 15 88.2 of Responsibility 14 40.0 21 56.8 11 64.7 year are for multi-year terms (down from 45.2% to 29.55). following path iad education - Rodger made the 
60-70 é > = : omment: 
14 12 8 14 40.0 26 70.3 5 29.4 z 12 Advance Int: Average annualized on-grid salaries (weighted by the #7 La 
0 2 7 1 2 7 Posting F 6 5 January 1981 grid distributions), excluding increment and ees lave chanced Ser from my 
90, 300 : 4 = 7 Seniority cost of living (COL) payments, have increased over 1980-81 a See hiseay to ditlies iG oe 
5. 2 lM 2 3 17 Conet< d 4 e ; he foll ti 1 . 
Wien I 2 S : 3 4 5 17 ‘onsidere é 2 by the fol os percentage and ah amounts today is a tremendous improvement. I am 
Subseq. Serv. Req'd.: ¥ i. Teacher~Req. Yr. or ind or 3rd completely convinced that the recent dis- 
= a - , 3 - 5 Transfer 22 62.9 24 64.9 11 64.7 Ist Yr. of Yr. of AN affection with teachers, school boards and 
3 20 7 é ar td . a ae Multi-Yr. Mul ti-Yr. Agreements education is not based on fact, but rather 
. 4 My Ms 2 10 - , 34 12 Board- initiated oS 28 787 15) 98.2 + 4 n z n 4 f fs caused by the change from the philosophy 
Other 3 11 3 21 60.0 11 29.7 12 70.6 4 ad a peor RCA : of ‘educating the best and shooting the 
Rot Spec. 3 1 2 a 3 Naving fRetoc. =. - rest’ to the philosophy of ‘educating every 
Dat. of Max 6 35 100.0 37 100.0 17 100.0 as = Allow. . 8 4 7.7 n 8.4 4 man's child’ .* 
. ) . le ($1,855) $2,056) A ry 
of Leaves spec. : Creation of > The Commission and staff would like to extend their 
% of Staff Fi 4 - New Positions 15 42.9 12 32.4 11 64.7 No COL 9.4 13 1.0 33 appreciation for the leadership and counsel provided 
No. of Staff Pd 12 é a 23 1 es, ($ . during his tenure and sincerely wish him continued 
mi Discretion 5 : é .TABLE 16 Workload 4 7 2 Spiel ert - Total 8.7 24 10.3 . 47 enjoyment of life. 
Other = 1 3 = gee $2,129) ($2, 485 
we \. . -C.$.S. 1 by + . . a 
No Provision 5 14.3 4 108 4 23.5 Pasvistocs aes, ei hy : Y i Agreements 35 100.0 37 100.0 17 100.0 Publications Available 
1 2 12.1 10. 15 3) Included in this mailing: 
Agreenents Bean Oe Sz OG ZO Teachers 10 28.6 27 73.0 7 41.2 a a ae leeah ae = 
Instruct. Load 4 7 Pr = * $2, 970 5 
*Provision with longest specified period of ahsence. 3 ne 4 2 bed 6 No COL 12.0 21 11.0 31 
or ine Supero.s ; 16 2 Agreement Status ($3, 462) ($3,297) 
4 - = : ti [ 4 8 
Erenpt. 3 1 - thomas, at: Layorfi Total 12.0. es 10.5 46 ng 
Both 4 1 3 Priority Swemer / $3,485) ($3,078) b) Available on request: 
PINER Ii Micatatty /Adopeiin, Pacarsicy pearmeeras j Ose. (Might School 3 16 J (TABLE 20 Number Sa of Agreements Included in hamouscstiad 
tea eee Req'd. I 2 = Priority Supply 8 15 z this Overy 
Leave en. 5 C.5.S. Exempt. 2 Es = Priority Recall 25 u 15 1 9.2 9.3 4 < p 
Provisions No, 2 we. ft Wo. = Both 1 13 7 Separation Allow. 42 22 2 5 ” ris axes . arent J ($2, ($2, 198) fate in pare ones ea elk ete Saas 
Early Retire. ** 2 4 greements ) 2 @ @ ifinistry CT on on the june Boars 
a) Maternity* 27 77.1 15 67.6 13 76.5 Mae Ploctsals SpaT (2 4 7 alee arly Retire 2 4 No COL n 10.0 8 1.9 19 Report; includes allowances paid to on-grid 
Reel Other Positions c ; be Other options 2 z G Total Possible 76 76 76° 76 48 48 e ($2, 338) ($2,846) teaching personnel. salaries for off-arid 
. Ir. 3 2 ‘ 7 7 Total 12.4 12 E 1 1 2 personnel, and employee benefits (dollars, 
ip done eee bs 3 uy of Resp. 1 2.9 19 51.4 1 5.9 No Provision 5 14.3 hear - 0.0 Incl. in Summary 47 35 46 37 230417 ota he ae 2 er sal 1.5 aan Deeeer af tariditnten cad mr cicieatien nie: 
aes ? 22 & Agreenenta 35 100.0 37 100.0 ‘17 100.0 Agreenents 35 100.0 37 100.0 17 100.0 Feaaey oe Care pretest 
b) Adoption 29 82.9 W Bl.1 16 94.1 * Not mutually exclusive **Not necessarily in S/R provicion ae sd Bi lio Uersttesb lar) cad hie Otte My Nye ) Announced i t f the Overview: 
c) Paternity 10 28.6 15 40.5 13 76.5 f - 9 6 2 situations outstanding for Iyél-S2 (8 Elen., 12 Sec. and 2 — B_ recent ‘Issues of the Overview 
21 11 13 RCSS)and mediators in 3 of the remaining 10 situations. 
Agreements 35 100.0 37 100.0 17 100.0 Agreement List eS r 
‘Beyond provisions of Employment Standards Act. Table 17 Staff Allocation ere sO 10h ¥ t= = te Bargaining Ended for 1980-81 
TABLE 21 List of Agreements#* Included in the Overview ° $ 
Sratt by Agreement Code Number (1) Salary grid data (2) All data The 1980-81 round of bargaining came to an end on September 
Allocation Elen Sec. R.C.S.S. 8th with the settlement of the dispute between the Leeds 
Provisions Mo. £ No. Z No. & and Grenville Board of Education and its Secondary teachers. 
eS er eerie ee pals 6 17.14 25 Wee — = eel uor tee ‘03 itiaticn i seotiat ng. in. 1960 81 
Princt; . is - u oa 7 iS nt. e 109 situations negotiating in -81, 
Leave Ries. = <B> Vice-Princ, 1337.1 12 28 8 an 001 013 026 078 «4090 103 129 142 155 179 58 settlements were reached without formal ERC assistance, 
Bestisiens Ladle wo. 2 Other Pos. ‘ 002 old 040 053 066 079 091 7 143 156 192 43 fact finders and 35 mediators were assigned, and three hs a 
5 te Of Resp, A <a 2 11.8 003 015 284 041 054 Geet ek 118* ee 1s ass noe settlements were by voluntary binding arbitration. Frovistone, 198 
eee Guide. Teachers 2) 6:7 26, 70.3) =) 0:0 008 055 106* 188 g 
Br. Aff, Off.* 9 25.7 22 59.5 1 5.9 Para-Prof 7 005* 117 043 069* 082 094 W20* 133 146" 171 183 - 
eae maker lease 72.0 1 2.7 5 29.4 018* os14 044 070 08s 108121 147 172 ade ; The Education Relations Notes 
for Fed. Bus. 13° 37.1 20 54.1 8 47.1 Secret’! Ass't. 5 14.4 Vl 27 3 «17.7 007 019 032 o¢e* 058* O77 096 122 148 173* a ries concerning this Commission, 
Negotiations 4 4 15 40.5 3 17.6 008* 020 033* 08s* 123 174-186 publication or any 11] Avenue Road, c tive } 
emen | 35 100.0 371 1 009 0274 034 047 086 VW 124 163 1 Commission activities Suite 400, Ss tatutes of Ontario, 1980, Chapter 464 (September 
Agreements 35 100.0 37100.0 17 100.0 Agreements : 100.0 7 100.0 O10 022 035 048 061 074 12 138 1624 164 2004 should be addressed: Toronto, Ontario The se7cms, 1975, has been revised to 
oe 049 osa* 126 139 «4152 ARY remove the "transitional" provisions pertaining to 
*Defined as 6 or more days. - 037 089 «101 178 «6190 ©6202 titten collective understandings; Section 7 has 
025 084 128 141 TSS. 02265608 y F - F ak Jeted, and al] subsequent sections re- 
N 0226-5: NOV 6-198] — rupkeree. 
r iOV © 3S 


A 
a? R,Oe MacDowell's Petawawa Secondary arbitration 
#@ard (1980-81) has been filed with the Commission. 


acher salary grid data only. Sr 
**Additions italicized, 


